ORCHARD CARE HOMES 

POLICIES & PROCEDURES MANUAL

EQUALity & Diversity

Orchard Care Homes (“The Company”) strives to achieve equality & diversity, prevent discrimination of any kind, and encourage equal opportunities across the whole business.  Our aim is that our employees will be representative of all sections of society, that each employee feels respected and valued and is able to work to the best of their ability. 
The purpose of this policy is to set out The Company’s expectations around equality, fairness and diversity across all areas.  Although mainly focused on employees the policy also covers job applicants, ex-employees, residents, visitors, suppliers and professionals.   
The Company opposes all forms of unlawful & unfair discrimination; any allegations of discrimination will be taken extremely seriously and will be dealt with via our standard disciplinary and/or grievance policies.  Discrimination, victimisation, bullying and harassment are considered gross misconduct offences and could ultimately lead to dismissal.

Unlawful discrimination affects the whole business and starts from advertising a vacancy, covers the recruitment process, the life-cycle of an employee and continues even after their employment ends.

It is unlawful to discriminate on the grounds of:
· sex, including pregnancy and maternity 

· marital status, including civil partnership status 

· gender reassignment 

· a person's disability 
· ethnic origin

· nationality or national origin
· race 
· colour
· age 

· sexual orientation 

· religion/belief 

· trade union membership or non-membership 

· status as a fixed-term or part-time worker 
· social class
It is also unlawful to discriminate by association in relation to sexual orientation, religion/belief or race e.g. where someone is discriminated against because their relative is homosexual.  However, we do not tolerate discrimination by association under any of the grounds detailed above.
All employees and potential employees will be treated fairly and equally, recruitment decisions, promotion, salary & benefits, training and development opportunities will be on the basis of experience, aptitude and ability.  

Every employee is entitled to a working environment that promotes dignity and respect to all and no form of intimidation, bullying or harassment will be tolerated.  
The Company recognises that equality in the workplace makes sound business sense and this policy is fully supported by the Senior Management team. 
This policy will be monitored and reviewed annually and where appropriate action will be taken to address inequality or further promote diversity.
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